Employer Worksite Questionnaire


1. What is your motivation as an employer for improving nutrition/activity at work?

Prompts:  
lower health costs

reduce absentee rates

for employees wellbeing

the thing to do, etc.   

2.  What do you hope to see change at your worksite as a result of your collaboration with the Health Department’s move worksite program?

3.  Worksite Logistics:

· Number of employees

· Shifts/types of jobs (desk, heavy labor, on feet, etc)

· Part-time/full-time/volunteer

· Health insurance

· On-site wellness program/health services

4.  Do you have some specific strategies in mind for improving nutrition/activity at work?

5.  Physical Activity:  Worksite Logistics:
· Gym/On-site exercise facilities

· Safe walking areas

· Room available for classes

· Okay to stretch at desk

· Time allotted breaks/lunches

6.  What is the current climate around activity?  Walking groups?  Mostly sedentary?  Stay fit outside work hours?

7.  Nutrition:  Worksite Logistics:
· Vending machines

· Break rooms

· Refrigerators for employee food

· Equipment for food prep (microwave, sink, toaster oven, etc)

· Nearby food places

· Food at meetings

· Birthdays/celebrations

· On-site prepared food (snack shop, deli, cafeteria)

· Access to reliable nutrition info at work 

· Breastfeeding policy

8.  What is the current atmosphere around food?  Sugar part of tradition?  Types of treats people bring to share?  Staff want healthier options?  Healthy foods already available?

9.  Are any staff trying to lose weight?

Interest in weight loss program?  www.thecommunityguide.org emphasizes both nutrition/activity as part of weight loss program, Weight Watchers only program approved by American Dietetic Assoc.

10.  What policies are currently in place supporting healthy food choices at work?

11.  What policies are currently in place supporting activity during work hours?

12.  What contributions can the worksite contribute to this program?

	· Finances


	· Organization of program pieces



	· Staff motivation/communication


	· Space



	· Incentives (time off/specific items/jeans day)


	· Written policies to support an environment where the healthy choice is the easy choice for nutrition and physical activity

	· Printing costs
	· Access to on-line resources for staff
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